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The Committee worked assiduously for more than ten weeks, hearq testimony

from more than forty persons, analyzed a large body of evidence, and reacheg

long-standing at Syracuse University,
Investigation of a series of detailed allegations Yielded few clear-cut con-
clusions about individual-cases. Whether an episode_could be considered overtly

racist was usually a matter of individua) or group perceptions, It was clear



Such insensitivity was basic to the desire by Black Players for at least
one Black assistant coach. The failure to hire such a coach was interpreted as
& willful dishonoring of a promise given by the university and eventually led
the Black players to a boycott of spring practice in 1970. The Committee con-
cludes that the Athletic Department failed to give this search for a Black coach
- a significance commensurate with the seriousness and legitimacy of the general
issue. |

The Committee neither condones nor condemns the boycott but does note the
widespread contemporary use of similar tactics by large numbers of students on
this and many other campuses, and concludes that the attempt to treat the boycott
merely as a violation of coaching authority and training rules without recognition
of the broader issues revealed a further lack of sensitivity and an unwarranted
rigidity in response.

Although a highly respected Black coach was ﬁired in the summer of 1970,
tensions were not abated and the procedures for reinstatement of the Black
Players led to greater estrangement not only between most of the Black players
and the coaching staff, but between most of the Black players and many of the
White players, culminating in the volatile situation at the opening of the 1970
football season.

The Committee believes that such & climactic situation was neither foreseen
nor desired by any of the persons involved but developed by social processes
common to situations wherein communications and mutual respect are inadequate.

The Committee concludes that the creation of so serious a situation was
closely related to the long-standing abdication by the Administrative Board on
Athletics of Syracuse University of its constitutional "responsibility for
overall policy and direction, control, and supervision of intercollegiate

athletics," and to the long-standing authoritarian role of the head coach.



The issues raised by the Black pPlayers appear to have been regarded as unware
ranted challenges to authority and traditional policy and never to have been
seriously considered by the Board. The broader ramifications of the athletic
program and problems arising therefram upon the general academic purposes of
the university appear to have been ignored completely.

Accordingly, the Comittee recommends major changes affecting structure,
policies, and personnel of the Athletic Board and the Athletic Department,
including a revised code for athletics and Brievance procedures commensurate
with other university operations.

Finally, the Committee recommends special efforts to insure equity for and
reconciliation among all those individuals directly affected by these events,
and to insure that the entire athletic program in the future will display at all

levels the kind of racial and ethnic diversity and tolerance which the university

seeks in all of its operations.



A.

B.

II. THE COMMITTEE

The Charge

Dr. Corbally instructed the Committee "to review all the matters contained

within the 'Statement of Expectations'" and "to look into all of the Black

athletes!' allegations, take testimony from athletes and coaches and examine
any other witnesses ang evidence it deems relevant." (See Appendix: State-

ment of Expectations s> Press Releases dated September 21 and 22,)

Organization of the Committee

1, Confidéntialitx. At its firét meeting on September 24 > the Committee
established guidelines for future meetings. The Committee decided that
"in general, confidentiality will Prevail--especially ﬁith regard to
testimony." Reasons for this decision included:

a) The hope that witnesses would speak with greater franléxess if their
rema.rks.were not subject to immediate or Subsequent scrutiny in the
public arena.

b) The possibility that inconsistencies or agreements in testimony might
emerge honestly, without witnesses having studied the remarks of
other witnesses.

2. Tape Recordings. The testimony of all witnesses was recorded on tape
in the interest of accuracy and convenience. However, all witnesses
were given the option of having the recorder off during all or same of
their testimony. No one exercised this right. The recordings were

transcribed ang reproduced for each comnittee member.



3 Cha.irma.nshig. The Coamnittee decided to operate on the basis of

a rotating chairmanship in alphabetical order.

Committee Members

Professor Pauline A. Atherton, School of Library Science

Mr. William S. Clark, Trustee

Mr. Joseph DiPrisco, Student, College of Liberal Arts

Professor Donald E. Kibbey, Mathematics, College of Liberal Arts
Professor John L. Johnson, Assistant Provost for Minority Group Affairs
Professor Donald W. Meinig, Geography, College of Liberal Arts
Mr. Robert L. Silver, Graduate Student » College of Engineering
Mr. Alan G. Stamm, Student, School of Journalism

Professor Otey M. Seruggs, History, College of Liberél Arts
Bishop W. Ralph Ward, Trustee

Mr. Morris S. Weeden, Trustee

Professor Charles V. Willie, Sociology, College of Liberal Arts

Mr. Jim G. Carleton, Vice Chancellor for Student Affairs, ex officio

Procedure

The Committee met 28 times since September 2U. Meetings, generally con-
ducteqd on weeknights or Saturday afternoons, lasted four to five hours.
Hearings usually opened with witnesses being asked to recount what they
could about the issues raised in the charges and allegations. Following
opening statements by witnesses, individual committee members asked questions

while the chairman served as moderator. Most Sessions were open-ended and

had no inflexible time limit.



Among the approximately 40 witnesses were:

1.
2.
3.
L.
5.
6.

Te

Black and White football players

The football coaching staff

The athletic director

Varsity Club representatives

Representatives of the Administrative Board on Athletics
The Chancellor .
Central Administrative officials (admission, financial aid,

minority group affairs and student affairs)

The confidential tape recordings of each session were transcribed and

referred to during the report-writing process. The testimony amounted to

609 typewritten pages. In addition, the Committee reviewed relevant

documents (see Appendix).

Two-member subcommittees began writing the rough drafts of each section

of this report. The entire document was reviewed and edited by the whole

Committee.




A.

II1. GENERAL BACKGROUND

Racism in Athletics

Athletics has long been an integral and prominent rart of American life »
expressive of many of our social values » attitudes and behavior. It is
to be expected, therefore » that major social movements which seek to work
fundamental changes in these values » attitudes and behavior will have
some direct impact upon the style and character of American athletic;s.

The Black Freedom movement in its earlier phases focused on racism in
its most obvious, bigoted forms. This movement has clearly had some very
important effects. In athletics, the "breaking open" of professional
leagues and college teams to Black players provides well~-known examples.
Efforts continue to insure ccamplete openness in all sports to participation
regardless of race. Gradually and inevitably attention has more and more
shifted to more subtle forms of racism--to those attitudes angd behavior of
daily life which express deep-rooted biases, misunderstandings » and fears
of one group toward ancther. .

Black Americans have increasingly insisted that a simple "letter-of-the-
law" approach, important as it has been, is not enough, that beyond the
minimum civil rights lie some basic human values wﬁich no society can
afford to ignore. They have emphasized the need for sensitivity to and
tolerance of different styles of life among the peoples of this nation.
For example, the demand for Black Studies arises not only from a need to'
find solutions to economic and political problems facing Black people,

but also it is grounded upon the belief in a Black life style as an authentic
and valuable part of American life.



The freedom movements have had their most powerful expression on Amer-
ican campuses. Hence issues involving the treatment of Black athletes
have produced strong responses within university communities as a whole ’
and similarly, athletes, White as well as Black, have been influenced by
the widespread challenges to traditional institutional emphases and pro-
cedures.

The signs of such changes in mood and evidence of the problems likely
to arise therefrom have been accumulating for socme years. For 'example ’
information about racial problems in athletics has been published in
several books, magazines and newspapers that have national circulation.
These detall many specific grievances and, more important, clearly display
some attitudes which challenged many traditional vatterns of life in Amer-
ican sports. Without judging at this point the rightness of any of these
grievances or merits of these challenges, it does seem important to em-
phasize at the outset of this report that the issues of racism in the

conduct of athletics did not originate in the Syracuse University Athletic
Department in 1970.

Black Athletes at Syracuse University

Black athletes have long been a part of the tradition of Syracuse Univer-
sity, especially in football. Their history as students and as men has
been one of excellence and controversy. In excellence » the& have come to
dominate the performance of the various sports, and have made athletics

an inter-collegiate activity toward which many young people have set their
sights and goals. In controversy, they have brought to the awareness 'of
#hites the indignity of segregation, the difficulties of integration, and

finally, the surge for equality of opportunity and liberation, using their



ability as a major forece in the movement. While Blacks have participated
in most of the individual sports as students of Syracuse University, their
notoriety has mainly come about in football. Syracuse University is known
across the cowntry for its outstanding Black athletes.
There‘ha,ve been, in its history, many fine Players. There was tailback
Siaat Singh who played in the late 1930's, and qQuarterback Bernie Custis
in the early 1950's. The present line of Syracuse Black football players
extends from the time of Avatus Stone in the early 1950's. Stone's ability
on the football field was overshadowed by the inability of University
~fficials to comprehend the adjustment & Black man would have to make at
Syracuse University during that period. The name of Jim Brown, All-American
lacrosse player, and the beginning of the tradition of great number L4's
is well known. He overcame difficulty and concern about his ability and
became one of the greatest college running backs. This tradition extended
to Ernie Davis, the Heisman Trophy winner, and to Floyd Little, the All-
American. Each of these Black athletes were great running backs ang helped
to recruit the next number b, 1t was thrpugh them that football excellence
and Syracuse University became Synonymous. The decade in which these men
participated could well be noted as the period of the Black Super Star.
Blacks have participated in other sports and have distinguished themselves
in a similar manner: either in excellence or in controversy. Excellence
has been achieved most notably in basketball with Dave 8ing, who also could
be termed a Black Super Star. There has also been g National Gymnastic
Champion, a National Wrestling Champion » and an outstanding Black swimmer.
On the other hand, considerable feeling remains over the termination of
the basketball careers of several players who Protested bPlaying segregated

teams and over the situation in baseball, where there have been few Blacks

on the team.
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The age of the Syracuse Super Star in football certainly has become
one of the notions which is connected with winning National and Eastern
championships, but one about which ;ittle was known of the other Blacks
on the team. This is where the present era begins.

A nev era began when Black athletes appeared on teams in the deep
South and in private schools in the North, and in the Big Ten in greater
numbers. Where Syracuse was once known for opening the field and having
had quarterbacks and backfield stars, it became one of the many - schools
vhich competed for excellent B;ack football players.

A major event underlying today's problems is an important but little
noted change in the results of recruitment over the rast few years. It
is important to note that during the earlier period, the Super Star was
either the only Black or one of not more than three or four participating
in football. 1In 1967, six Black athletes were recruited at the same time
and became members of the Freshmen Squad, thereby markedly increasing the
total number of Blacks participating. The addition of three more Blacks
the.next year served to increase the total number of Blacks competing for
a place on the team. There continued a period of steady recruitment but
diminishing result until this year (1970) when no new Blacks became part
of football at Syracuse. It appears that not only had the age of the Super
Star ended, but also that the tradition of multi-racial football is threatened
at Syracuse University.

History records controversy with the coming of increased numbers of
Blacks, most of whom were not Super Stars. This period extends to the

present and is a cause of the charge of the Committee.



For more than two years there have been documented problems variously
described as poor morale, or team disunity. There were complaints filed
with the Human Rights Commission as early as 1967 and presently there are
complaints alleging discrimination filed with the City, State, and Federal
Governments.

it appears, therefore, that the tradition once proud, has now become
tarnished and that the University must take stock of its view of the

Black athlete at Syracuse, its athletic program and changing values.



TV. ALLEGATIONS, COMMENTARY AND FINDINGS

A. Allegations
Allegations of discriminatory actions were made by the Black athletes in
complaints submitted to the Human Rights Commission of Syracuse and
Onondaga County and the State of New York Division of Human Rights
respectively and in testimony received during the Committee's hearings.

The charges in the complaints are categorized‘and sumnarized with verbatim

quotes from sources listed:

1. Name Calling. "On different occasions Black players have been sub-
Jjected to derogatory comments by players and coaches. This has been
brought to the attention of the head coach and administration without
anything being done." (Source: N.Y. Div. of Human Rights Complaint.)

2. Medical Treatment. "There was a question of poor medical treatment. . .

but we feel that there is also differential treatment. . ." (Source:
Testimony. )

3. Road Trips. Furthermore, "when the traveling squad list was posted,
Black players would be shifted from their regular position to one
with which they were unfamiliar on Thursday, the day the list is
posted. Thus, they could not be on the travelling squad, which
consists of the first two men for each position. On Monday after the
road game, they would be shifted back to their original position. On
information and belief this did not Bmppen to White players.”" (Source:

HRC/S & 0.C. complaint, and N.Y. Div. of Human Rights Complaint.)
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Training Table. "We are all playing football. We are all trying to
contribute to this University yet the first forty-four players eat
the best food..." (Source: Testimony.)

Team Positions. "Upon information and belief, the procedure is for

an upper classman with the most experience to be given priority for an
open position. Black players are placed in accordance with this
policy. White freshman players, however, have moved into varsity slots
without any experience as a varsity player." (Source: N.Y. Div. of
Human Rights Complaint.)

Discipline. "The lack of disciplinary procedures caused the coaching
staff, which we believe to be discriminatory and racist, to act .
arbitrarily on disciplinary issues. Black plﬁyers have been given more

severe penalties for less severe acts than Whites." (Source: N.Y.

Div. of Human Rights Complaint.)

Academic Advisement and Assistance. "Academic advisement is geared
toward supporting 'eligibility' rather than completion of education
and the university degree."

"Academic liaison is token rather than a program designed to help
the athlete with his individual academic problems."

"Individuals are discouraged from taking courses in certain majors,
particularly the sciences."

"There are differential agreements concerning funds for summer school

and for tutoring.” (Source: Document entitled "Concerns of Black

Athletes Pertaining to Academics.')

Recruiting.

have been recruited for this season. . ."

« « o Wwe all know that there are no Black freshmen that
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"It was set forth by the Athletic Department that the present
Black athletes at Syracuse University turned these athletes away
by telling them disfavorable facts about the University." (Source:
Testimony. )

9. Harassment. "[We were told] Be a football Player first and Negro,
Black or whatever, you want to be second. I do not feel that as
Blacks we should be expected to ignore vioclations of our civil rights.
Nor do I feel that we should be subjected to what we believe to be
discriminatory practices that demean our pride and dignity." (Source:
N.Y. Div. of Human Rights Complaint.)

B. Commentary and Findings
1. Name (_!alling. (The use by a coach of words or phrases considered

degrading by the player addressed.)

The frequent use of terms which are widely considered to be
"racial slurs" and derogatory ethnic names is verified in the testimony
of Black athletes, White athletes, and coaches. Use of the term "boy"
for Black athletes and reference to their hair as "fuzz" were deeply
resented by Black athletes. Use of such terms as "Polock" and "dirty
Kraut" with reference to specific White players was also described,
although it is not certain whether these were considered offensive by
the persons addressed. The coaches insisted that such vnames and terms
were never meant to be dei*oge.’cory but were simply a common feature of
the special and intense relationships inherent in athletic life.

The Committee concluded that the coaches were insensitive to the
use of some of these names and terms, that they found it difficult
to take such allegations seriously, and seemed to regard the issue as

contrived criticism of perfectly "normal" patterns of behavior.
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Medical Treatment. (This refers to professional medical service rendered
injured players by the team physician.)

The Black players charged poor medical treatment, and they expressed
the belief that the treatment on occasion was discriminatory. Concern
about the quality of medical care was shared by some White players.

The players' greatest concern was surgery, which both Black and White
athletes believed had in the past not always been performed satis-
factorily. However, the Committee received no direct evidence of poor
medical treatment. The Committee thought it was in no position to
undertake an investigation into medical affairs.

The Black athletes also expressed the belief that their injuries
were sometimes not given the prompt attention that should have been
given, with the result that they perceived the medical staff to be
indifferent, if not hostile to them as Black people.

The issue appears to be that a system which seems geared to winning
football games has become associated in the minds of some of the players
with one uninterested in them as people.

Road Trips. (This refers to the selection of the traveling squad for
games away from home.)

The allegation was made that Blacks were discriminated against in
the selection of players for road trips. The only example cited was
that of a player who was moved from one poéit:lon to anobhér shortly
before a trip and was thus not included in the traveling squad.
F@her, it was stated that after the game he was moved back to his
original position. The coaching staff denied that this was an example

of discrimination for, in fact, this player was not going to make the
trip at either position.
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The Committee could not substantiate the allegation in this
particular case. Further, it found the allegation to be untrue in
general since evidence showed that most Blacks went on several trips
and all Blacks ﬁent on at least one. This was not the case for all
White players. .

Training Table. (This phrase ref.e;'s to the selection of 44 players who
enjoy bigger meals with a higher brétein content, while the rést of the
players eat the same meals as othe‘r_'-'students.)

The Black athletes imvolved ir;"Ath;e boycott asserted that all members
of the football squad should rece'rive!; the high protein diet if they are
putting out 100 per cent effort for. the team. The Athletic Department
explains that the number of players g:bi the Training Table is limited
because of the cost factor. L

'1"he Committee found no evidence ‘of discrimination based on race in
the assignment of football players to the Training Table but heard
testimony which indicated discrim:lna.tion based on talent and ability.

Team Positions. (This refers to the shifting of players by the

coaches from one position to another perhaps in connection with item
3.)

A few instances of changing a squad member's playing position were

cited in the testimony and documents. No pattern of racial discrimination

in such actions was established.
The Conmittee found no consistent or adequate effort on the part of
the coaches to communicate to the player and his team-mates the reasons

for changing a team member's playing position.
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Discipline. (This refers to actions taken by coaches in response to
infractions of rules by players.)

Instances of disciplinary action were reviewed in testimony given
by the Black and White athletes as well as the coaches. The Committee
heard testimony involving incidents in which violations of general
university regulations were involved > incidents in which violations of
known football norms were involved > and incidents in which actions were
distasteful to athletic officials.

Evidence revealed that actions involving general university regu-
lations were dealt with in the ordinary mamner. It was not clear from
the testimony if the disciplinary actions taken by athletic officials
were inequitable. It was clear that there were no uniform review
procedures.

Academic Advisement and Assistance. (Within the context of our problem
this means advising by the coaches on courses or programs to be taken
by the athletes.)

The Black athletes charged that eligibility was considered more
important than an education, that there was not enough attention to
academic problems of individuals » that athletes were discouraged from
majoring in certain difficult areas » and that there were differential
agreements concerning funds for summer school and for tutoring.

The coaches countered that the athletes were reminded that their
education must come first, that a number of the players majored in
areas generally considered to be difficult, that tutoring was avail-
able to all and that there was no differential treatment with respecf
to any of these items.
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The Committee believes there was no intent to treat Black and White
athletes differently in academic advisement. There would be a tendency
for any athlete to discuss academic questions with fellow players or
with the coaches, and for a Black player to prefer the advice of a
Black coach. The Coﬁmittee believes that the best advisors for all
students on academic questions are the faculty, and that the Athletic
Department should urge athletes to consult their faculty advisors on
all academic questions. This seems the surest way to prdtect them from
undue emphasis on eligibility.

Recruiting. (This means the practice of identifying high school seniors
with athletic ability and good grades, and encouraging them to come to
Syracuse. It also includes the awarding of scholarships and other
benefits.)

The number of Black athletes enrolling at Syracuse University has
diminished over the past several years to the point where this year
there are no Blacks on the freshman football squad. The issue is
whether this situation results from a lack of desire to recruit Blacks
on the part of the Athletic Department and coaches, a lack of efficiency
in recruiting them, a lack of interest in Syracuse by potential Black
athletes, or whether students dissatisfied with conditions at Syracuse
interfered with the recruiting program.

The evidence indicates that attempts to recruit Black athletes were
made for the current year. The reasons why these attempts were unsuc-
cessful are far from clear. The normal process of involving Black

players in the recruiting of Blacks was not followed with respect to

the group who later boycotted practice. Other athletes were involved,

8s were coaches.
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Doubtless the tensions which existed during 1969-70 did hamper
attempts to recruit in a normal manner to the extent that pros-
pective athletes became aware of problems. Further, it is difficult
to believe that a coaching staff faced with serious team dissension
stemming from racial problems would vigorously recruit prospects who
might join the dissident group. Conclusive evidence on these points
is very megger.

a) Leundry Money. In the past some players received an allowance
termed, "Laundry Money." Some did not. There was no evidence to
substantiate the charge that racial considerations governed the
distribution of this allowance. Presently all players participate.

b) Sumer Jobs. No evidence supported the allegation that racial

considerations played an important part in determining which

athletes obtained summer employment. |
Harassment. (This refers to the tendency of coaches to impose their
personal values and standerds of conduct and appearence on players.)

The Black athletes charged that the coaching staff, finding the
athletes' personal and political beliefs repugnant and a threat to
their authority, had subjected them to intimidation and harassment
ranging from subtle questioning to dismissal from the football team.
The players cited instances where in the recruitment process, for
example, they were quizzed about their political convictions. Ore
was asked whether he was a militant and how involved was he in the.
Black movement. Another indicated that after becoming involved in
campus politics he was told that "You should be a football player

first, and then Black or Negro or whatever you want to be second."
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And vhen another Black player became outspoken in defense of his
fellow Black athletes, they aver, he was forced from the squad for
medical reasons. Following an incident involving refusal of some
Black students to stand for the Star Spangled Banner at a basketball
game, the football coach called some of the Black players into his
office, they stated, and told them he did not want anyone on his team
who would not stand for the National Anthem. The Black players,
furthermore, indicated that derogatory reference to their hair as
"fur and fuzz" had been made, and that they had been advised to have
their hair cut, and in cases whexe musia.ches were worn, to have them
removed, it being intimated that otherwise they might not play.

The coaching staff, on the other hand, denied the truth of same of
the charges. While admitting that they had asked some Black students
about their j.nvolvennent in militant organizations, the coaches said
that they had posed similar questions to Whites. However, the head
coach expressed concern about standing for the Star Spangled Banner.
He indicated that in his conversation with the Black athletes he
"lamented the fact that they wouldn't stand up." He stated that he
would not recruit anyone who would not stand up, and that he had
asked at least one prospective Black recruit whether or not he would
stand up. He also expressed his personal dislike of mustaches and
beards, and though he indicated that the staff had been éuccéssful in
dissuading players from wearing mustaches, he asserted that no player

had ever been prevented from playing on the team "because of any kind

of hair-do."
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The Committee concludes from the foregoing that the players
jncreasingly did not conform to the coaches' conception of the
student-athlete. Insensitive to changing student concerns, the
coaches regarded as troublemakers those students whose personal
values and political beliefs seem to conflict with their own.

The Comittee finds substance in the charge of harassment.

Sumnary Evaluation

Each item listed above was discussed with most of the people who appeared
before the Committee, some of them in much detail. Incidents rela,ting to
each of the allegations did occur. In many cases it was difficult to
establish whether the complaint referred to an action toward all players
or a discriminatory action directed at Black players. Generally, instances
cited by Black players were also experienced by White players, but they
were perceived, interpreted, and reacted to differen‘i;ly by the two groups.
Scme examination of statistical data suggests there was differential
trestment in favor of the better players, Black or White. Differential
treatment, if any, was explained by the coaches as action directed toward
developing a better team. It was interpreted by the Black players as

racial aiserimination. The coaches stated that no discrimination was

intended.
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V. THE BLACK COACH ISSUE AND THE BOYCOTT

The Black Coach Issue.

It is the opinion of the Comnitteg that the disappointment and frustration
of the Black players over the Black coach issue were the primary substantive
causes of the boycott of spring practice in 1970, and allegations of racial
discrimination were contributing factors. Thus, findings pefta.ining to the
Black coach issue and the boycott are presented in detail.

Some Black athletes over the years had attributed several unpleasant
experiences in the athletic program to racial discrimination. The Black
athletes wan'.bed a Black coach to "monitor the situation.” They believed
that a Black assistant coach would understand and effectively interpret
their concerns to the entire coaching staff. Coach Schwartzwalder reported
that more than two years ago he attempted to appoint & Black person as
assistant coach. The attempt was not successful because the candidate was
offered a comparable position at a much higher salarythan Syra.cv.se was
prepared to offer.

Two coaching positions were open when representatives of the Black
football players approached the Athletic Department and Coach Schwarbzwaldei'
in the spring of 1969 with a formal request that he appoint a Black coach
by the fall of 1969. The meeting ended with the representatives of the
Black athletes believing that a Black coach would be appointed. Coach
Schwartzwalder says that he did not promise to appoint a Black coach by

the fall of 1969. However, he admits that he promised to search for one.

22
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Meanwhile, one of the coaching positions was filled by a white
assistant coach. At least two Black candidates were approached for the
position that remained open. One was the same Black coach who had been
contacted earlier. He already was employed by another college in the
East and was not interested in moving. The seccnd Black candidate was not
qualified in the opinion of the head coach. Thus, negotiations with him
were suspended after the initial contact. The second coaching position
eventually was filled by a White assistant coach, too. The Black athletes
felt that the Athletic Department had reneged on the promise td appoint &
Black coach. Clearly, there was misunderstanding between the head coach
and the Black football players concerning whether a Black assistant coach
was promised. The Black athletes were unhappy over the development of
events which left them without a Black assistant coach as the 1969 fall
season opened. The Committee believes that part of the coach's reluctance
to move with haste in searching for a Black assistant was due not to racial
prejudice, but to his resentment over ._attempts by others to infringe upon
his prerogative to select his own ass.;i:sta.rrbs , an authority a¢corded him by
contract.

The Athletic Department explained that coaches are assigned specific
geographic areas for recruiting perposes and that familiarity with a
certain region is a very important consideration in the appointment of an
assistant coach. Presumably, the two new assistant coaches appointed had
special knowledge of the areas left uncovered by the two resignations
mentioned above.

During the fall and winter of 1969-70, there were sepéra.te discussions
involving at different times Chancellor Jchn Corbally, Vice Chancellor

Jim Carleton, Assistant Provost John Johnson, Athletic Director James
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Decker, and Coach Floyd Schwartzwalder on the Question of hiring a Black
coach. The Administrative Board on Athletics also discussed such an
appointment and recommended the establishment of a file of names of
potential Black candidates and that consideration be given to hiring a
Black coach when ancther opening became available.

A recomwendation that a Black assistant be obtained for épring practice
in 1970 was accepted by the Administrative Board on Athletics as an
interim solution to the Black coach issue. There were indications that
the Black athletes would accept this. Two professional football players
who are Syracuse University Alumni were contacted. One could not come,
and the other, Floyd Little, stated that he would be in Syracuse on
business for a few days in the spring and would be pleased to help with
spring practice.

The .Bla.ck athletes were disappointed that a full~-time Black assistant
coach had not been appointed by spring of 1970. An advantage of the interim
arrangement according to the Athletic Department, was that a Black Alumnus
of the Syracuse University football team knew the football system of Coach
Schwartzwalder and could be of maximum benefit during the short period of
spring practice. However, Floyd Little had not agreed to serve as a member
of the coaching staff during the entire period. The Black football players
had not been informed of the limited time that he would be available.

Shortly after the beginning of spring practice, Floyd Little was inter-
viewed by a reporter of the Daily Orange. His published remarks which
were critical of the attitudes exhibited by same of the Black athletes
were resented by them, and their discovery that he was scheduled to remain

in Syracuse only a few days caused the Black athletes to declare that he
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could not fulfill their need for a Black assistant football coach. They
accused the Athletic Department of duplicity and willfully presenting
Floyd Little as an interim solution to the Black coach issue without
indicating to them the limited time he would be available to work with
the team.

The Black football players felt betrayed. They explained that they
had remained loyal to the team and had continued to participate through
the 1969 fall season » even though the promise which they thought was made
to have a Black assistant coach was not kept. Then in the spring of 1970,
they interpreted the Floyd Little visit, which the Athletic Department
admitted was only an interim solution, as a further attempt to evade the
issue. Since the Athletic Department had repeatedly failed to honor their
request, the Black football players believed that the boycott was the only
way they could impress upon the University the seriousness of its failure
to hire a Black assistant football coach.

The Boycott
After publication of the interview with Floyd Little, April 14, 1970, nine
of the ten Black athletes; on the football squad stayed away from spring
practice and let it be known that they would not return until there was
a Black assistant coach.

Meanwhile, the Black athletes prepared a list of concerns and presented
them to Chancellor Corbally. By the time these had been drawn up and pre-

sented, the Black athletes had missed several days of spring practice.
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During the boycott, several meetings were held between the Chancellor
and the head coach, the Chancellor and the Black athletes, and the
Chancellor and White football team members. The Chancellor instructed the
Athletic Department to hire a Black assistant coach and to make the appoint-
ment before September of 1970. Despite the promise from the Chancellor that
a Black coach would be hired, the Black athletes would not return to the
team for the remaining period of spring practice because, as they put it,
such a promise had been made and broken before. They were determined to
boycott regular football practice until a Black coach was physically present.

In the spring the team voted on the return of the Black athletes. 'The
White players unanimously favored accepting one of the ten Black athletes
who never had really boycotted and a majority favored accepting a second
Black athlete who missed some, but not all of spring practice. The other
eight Blacks were rejected. |

After spring practice, Coach Schwartzwalder was asked to establish com-
munication with the Black players. The Coach sent letters, during the
summer, to some, but not all, of the Black athletes stating, "If you have
eny interest in returning to football, it is essential you see me personally
before August 1. Your status will be discussed at that time." Testimony
from the Black players indicates that these meetings amounted to each
player finding out he was not to be invited back because of his poor
attitude.

This suspension from the team was particularly disturbing to the Blacks
since the legitimacy of their request had been confirmed by the Chancellor's
directive to hire a ﬁlack coach. The use of the team vote was especially
disturbing to the Blacks as a group because they interpreted this as a way

of denying the legitimacy of the basic issue which precipitated the boycott.
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It placed them in the Same position as individual players who had
breached rules of team discipline.

Chancellor Corbally, Coach Schwartzwalder, Athletic Director Decker,
and Vice Chancellor Carleton held several meetings during the summer of
1970, and agreed to accept the eight rejected Blacks as team members for
the fall 1970 season if they signed a 6epoint statement Pledging loyalty
to the coaching staff, but acknowledging that the earlier suspension was
Jjustified and a logical consequence of missing practice for a protracted
period. The statement was drawn up by University officials as a way of
fu1filling the conciliation recommendations of the Human Rights Commission
of Syracuse and Onondaga, County. The Black Players described the statement
as demeaning, said that it gave no guarantee that the problems they had
encountered in the past would not appear again and » therefore, refused to
sign this statement which the White athletes had signed.

The Human Rights Commission was attempting to conciliate the problem
because some Black athletes filed charges of discrimination with this local
povernmental unit during the summer of 1970, after the coach had refused to
invite them to return to the team. The Administration of Syracuse University
rejected the allegations of discrimination in the University's athletic
program but agreed to follow through with the conciliation recomendations
of the Humen Rights Comission. The Central Administration of the Univer-
Sity, which had become the chief negotiator with the Black athletes during
the summer of 1970, agreed to a change in wording of a portion of the
reinstatement agreement » but not the preamble which included phrases
Justifying the suspension of the Black athletes. The eight Black players
subsequently rejected the agreement with the preamble.
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Meanwhile g Black assistant coach, Carlmon Jones, had joined the staff
late in the summer. This coach was to be selected by Coach Schwartzwalder
and would be appointed subject to the approval of the Administration and a
representative of the Black players. Although Mr. Jones was recommended
for appointment in August 1970, the procedures agreed upon were not fol-
lowed in every detail. He was not interviewed while on campus by repre-
sentatives of the Black players, even though his visit was reported in the
public press, and there arose the extraordinary expedient of sending repre-
sentatives of the Black players to Florida to interview Mr. Jones. Mr.
Jones is now coaching at Syracuse University. Some of the Black players
have expressed concern that his major coaching assignment has been with
the freshman football squad. Coach Schwartzwalder defends this assignment
as & way of introducing Mr. Jones to a system of football that is different
from one to which he has been accustomed.

The Committee received no evidence that Coach Jones is unhappy with the
assignment. Coach Schwartzwalder also indicated that Coach Jones had been
designated as the member of the coaching staff to work with the varsity
Black athletes to get them in condition if they had accepted reinstatement.

After the opening of school, the fall of 1970, spokesmen for the eight
Black athletes delivered their own 2-part document to the Chancellor's
office. The document included a Statement of Expectations and a Statement
of Comitment. These documents were submitted, the Black athletes said, as
fulfilment of the conciliation recommendations of the Human Kights Commission.

The team opened the season in Houston. The suspension of the Black
athletes remained in effect during the first game of the season. Before the

opening game at home one week later, the Administration again asked the
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coach to consider reinstatement of the eight Black athletes on the basis
of their Statement of Commitment and agreements arrived at in long con-
ference with the New York State Commissioner for Human Rights. Again,
the question of reinstatement was put to the team. The team voted
favorably, but a number of its members made clear in public statements to
news media that the vote was made to take back the Black athletes so that
the team could play the Kansas game. It appeared that the Black athletes
were not welcome by some of their White team-n;ates. The eight Blacks,
realizing the antagonism of their former team-mates and fearing some kind
of physical reprisal, decided to reject reinstatement which they described
as mythical and not real. The 1970 football season finished without the
participation of the eight Black athletes.

Cammentary and Findings
What then are the causes of the difficulty? How is it that a university
with a successful record of developing many famous Black athletes is now
confronted with a very serious problem concerning Black athletes? Part of
the answer lies in the traditionally authoritatian organization of inter-
collegiate football teams. The head coach is the boss. He and his
assistants determine the style of play, the qualifications of players for
the various positions, and the training and practice rules. While players
may express opinions and may be consulted, the final authority is the
coaching staff. Insubordination, which includes missing practice without
due cause, may result in suspension with no appeal except to the coaching
staff. Some players accept this, some resent but accept it, and scme rebel.
Part of the answer lies in the belief of the players that they had no

other way of achieving redress of their grievances except by boycott.
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Much of the answer lies in the overt rejection by Black society of
manifestations of racism, and the failure of the coaching staff to
recognize this as a primary cause of growing dissatisfaction among the
Black players. Decisions and actions of the coaches relative to the
allegations were. interpreted by the players as racism, and the attitude
of the players was regarded by the coaches as only group dissension or
insubordination.

The Committee believes that problems in the athletic program which con-
tributed to the spring boycott by some Black members of the football team
have a larger significance than the playing of football and should not be
limited or reduced to an issue of merely missing practice. As the problems
festered and the issues remained unresolved, they grew larger and eventually
beyond the control of the Black and White athletes as well as the coaching
staff.

Because the purpose of the boycott, as reported by the Black athletes,
was to call attention in a dramatic way to problems in the athletic program
related to, but transcending race, the Committee believes that great effort
should be exerted to minimize further suffering and hardship on the part
of these athletes.

The Committee finds that the legitimate request, which was made as early
as the spring of 1969, that a Black assistant football coach should be hired
was ignored; that the Athletic Department was grossly insensitive to the
legitimacy and meaning of this request; that the signs of increasing es-
trangement between the Black football players and the White coaching staff
were ignored; and that an effective corrective measure--the hiring of a

Black assistant football coach--was not taken until after the Black athletes
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boycotted spring practice in 1970. The definition of the spring boycott

or the Black athletes merely as an jissue of violating coaching autiority,
any the penalizing of these athletes withcout taking into considera:.ion the
broader context of their protest was an act of institutional racism unworthy
of a great university. ;

The Comnitteelbelieves that a coaching staff which is racially and
ethnically diversified and inclusive is a beneficial educational experience
for student athletes. The Committee further believes that ma.ny of the
charges and allegations of racial discrimination in the athletic program
at Syracuse University were ignored because the Black athletes had no
advocate who was capable of influencing decisions of the coaching staff and
the Athletic Department in their behalf.

The Committee, therefore, believes that the Black athletes should not vbe
penalized for focusing attention on the need for the University to diversify
the racial camposition of its football coaching staff when the University
should have acted favorably upon the request for the hiring of a Black
coach earlier, and withdut being prompted.



VI. RECOMMENDATIONS

A. Athletic Policy Board

The Committee finds that the Administrative Board on Athletics has not
fulfilled its charge of responsibility for athletic policy. And through
an evolutionary process under'previous administrations it has abdicated
its responsibility for control and supervision of athletics. In addition
the Committee finds that student representation on the Board is inadequate.
Therefore, the Committee recommends that:

1. The present Administrative Board on Athletics should be dissolved as
Soon as possible and replaced by an Athletic Policy Board (APB). The
APB should be given the following permanent charge: The APB shall
have the responsibility for overall policy and direction, control and
supervision of intercollegiate and intramural athletics at Syracuse
University subject to the review of the Chancellor and through him
the Board of Trustees of Syracuse University.

2. The membership of the APB should be 3 faculty, 4 students (graduate
and undergraduaste), 4 alumi, and 2 administrators chosen by vhatever
means the respective groups shall elect. Among the students there
should be at leasf one currently participating athlete. Among the
four alumni there should be a member of the Varsity Club and at least
one trustee. And of the two administrators one should be the Director
of Athletics and the other a designee of the Chancellor. When appoint-
ments are in order, the secretary of the Board shall notify the Presi-

dent of the Alumni Association, the President of the Student Association,

32
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the President of the Graduate Student Organization, the Chairman of
the Agenda Committee of the University Senate and the Chancellor.

No member of the APB (except the administrators) shou.‘l.d serve for more
than 2 consecutive years and the terms of office of t va.r:l.ous members

should be staggered so that Succeeding years will fin ca.rry-over of
some of the members. '

At the beginning of each academic year the APB will elect from among

.i‘bs members a chairman who will serve until his 8uccessor 18 elected.

The Athletic Department

The Comittee finds that the lines of authority within the Athletic

Department were poorly structioned. Further, it finds a totally unsatis-

factory response on the part of the Athletic Director to the year-long

crisis. Therefore the Committee recommends that:

1.

2.

The Office of the Chancellor review the functions of the Athletic
Director with the purpose of strengthening the authority of the
Office of the Athletic Director.

The Athletic Director should be appointed by the Administration with
the approval of the APB, bearing in mind the importance of ma.tching
the skills of this officer to the new authority of the office he
would fill.

As the first level of real authority over the coaching staff,b the
Athletic Director shall have the responsibility for‘ recruiting and
appointing the staff of the Department of Athletics » with the advice
and consent of the APB.

Appointment of Blacks to the staff of the .Department of Athletics at
all levels should be consistent with the policy of diversification of
such appointments in the University at large.
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Code for Student Athletes

We recommend that the present "Code for Syracuse Athletes” be replaced by

& new code developed by the APB for all associated with the athletic

program at Syracuse University. This code shall be regularly promulgated

by the Director of Athletics to all concerned. This code should emphasize

unequivocally the following:

1.

2.

3.

that the athletic program is an integral and subsidiary part of the
overall educational program of Syracuse University and that it must be
conducted at all times by all persons involved in conformity with the
objectives of that larger program;

that athletes enjoy the same basic personal rights as all other students
at 3yracuse University, and thus such things as personal appearance,
social activities and political expression are matters of individual
choice insofar as these do not interfere with the rights of others;
that the authority of the coaching staff on the playing field and
certain rules regarding training and practice are essential to an
effective athletic program; that such authority and rules must ever
be exercised and applied with the aim of generating freely from the
individual participants the kinds of discipline, dedication and
cooperation which must be considered the principle benefits of

competitive sport.

Grievance Procedure

The Committee finds that the captains, coaches and Athletic Director have

not always displayed attitudes which recognize that legitimate grievances

may exist and be raised by any player on the squad. Players raising

grievances sometimes have been made to feel that they are causing trouble

for which they will be penalized.
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In an effort to stimulate dialog and conciliation, players should
discuss their grievances with those individuals who are most intimately
invoived. The Committee, therefore, recommends the following grievance
procedure for implementation by the APB:

1. The first step should be for the player to talk with one of the team
captains.

2. If a further channel is required, the player, who may be accompanied
by the captain, should meet with the assistant coach who is generally
concerned with the player's specific area or position.

3. The next step in this chain is the head coach, who should be approached
by the player, who may be accompanied by the captain a.nd/or the assistant
coach.

4. If the player still feels dissatisfied, he may bring his grievance to
the Athletic Director. The Athletic Director shall keep a complete
record of the grievance and discussion once it reaches that level.

He shall investigate and attempt fo conciliate the problem.

5. If the player still feels dissatisfied, he may submit the grievance in
writing to the Athletic Policy Board. At this stage, the player may
also select one individual to help him represent himself before the

Board. The Policy Board rebtains final decision-making power to

resolve grievances.

Training Table

We believe that the practice of meintaining a special training table
with an augmented diet for some but not all football players creates a
caste-like system among members of the team, imposes a form of disecrim-

ination which can be easily misused or misinterpreted, and is a kind of
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inequity (nutrition) which should not be sustained. We therefore recom-

mend that all members of the football squad be provided with the same menu.

Future of Current Black Athletes
It is recommended that Syracuse University approach Penn State, Pittsburgh
and West Virginia with a request for permission to red shirt the Black
athletes who did not play football in the fall of 1970. By this step,
these players would be given one year of eligibility providing it is
feasible from an academic point of view and each individual involved desires
this additional year.

In recommending this approach, the Committee affirms its strong aversion
to red shirting as a means of securing an athletic advantaée for the Univer-
sity. Rather we feel these players were vietims of circumstances which, to

a degree, they created but which went well beyond their control. They did
have legitimate grievances.

We believe that by resolving these problems in this way at Syracuse we

may well provide a model of reconciliation for others.

Conciliation, Education and Communication
In investigating the events surrounding the Black coach issue during the
academic year, 1969-70, The Spring boycott, and the August-September period
of negotiations, certain facts are evident.
1. Effective communication among the coaches, Black and White players
_ does not exist.
2. Reconciliation efforts were inept and ineffective.
3. The coaches' awareness of the desire of youth today to be involved in

the decisions which govern their life, education and future careers

is negligible.
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In order to show good faith to the suspended Black athletes ang: to-
the University, to begin developing dialog, and to demonstrate that the
first priority of the Athletic Program is the education of student athletes ,'
the Committee recommends that the Athletic Director, with the full and active
cooperation and assistance of the coaches, and in consultation with present
and past Black and White athletes, develop an educative program which will
facilitate communication among team members, between coaches and team, and
between the Head Coach and assistant coaches. In our opinion, a self-
generated affirmative action plan, would be the best rreparation for the
Athletic Department if and when the next crisis presents itself. It is
possible that this group will want to use consultants who can assist them
in this effort. Experts in conflict resolution, communication facilitation/
psychology came to mind.

Such a program should involve a series of activities and discussions
commencing immediately. It should take precedence over all activities in
the athletic program. The objectives of this program are to permit

coaches to:

1. Confront the general but real issues of race, youth and contemporary
culture.

2. Address the problems of future recruitment of Black athletes.

3. Gain an understanding of the educative purpose and functions of
athletiecs.

4. Clarify the relationship of the assistant coaches to the rest of the
team and to the head coach.

5. Study the new grievance procedures.
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This plan and program should be reviewed and evaluated by the newly
formed Athletic Policy Board, no later than March 1, 1971. If acceptable

the educative program should be implemented as quickly as possible.

Recruitment

The Committee has been informed that the Syracuse University football
squad has recruited a significant number of Black athletes continuously
since the end of World War II but that the proportion of Black prospects
who have accepted the University's invitation to matriculate at Syracuse
has been decreasing each year since 1967 and that no Black athletes are on
the freshman football squad the fall of 1970.

We are intereéted in diversifying the student body on this campus and the
membership of our ‘a:t;hletic teams for sound educational reasons.

The Committee feels strongly that, with the increased attempt on the
part of most universities to recruit Black athletes, our future success
in recruiting is more dependent on the climete that we establish for
sensitivity, understanding, total acceptance, and equality of opportunity
than on a crash program of salesmanship. Our judgment is fha.t such a climate
as mentioned can be of tremendous assistance in recruiting.

To accomplish this goal, we recommend that the Athletic Department form-

ulate a specific plan which will involve the active participation of athletes
in the recruitment of future team members.

Chancellor and Board of Trustees

The Conmittee believes that the problems of the Black athletes and the
university athletic program, while related to the relationship of coaches
and players, cannot be disassociated from the racial tensions which are

to be found in every segment of contemporary life.
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Syracuse University by the mandate of its charter is specifically
conmitted to the dignity and worth of all persons.

The Committee is aware that in recent years the Board of Trustees,
the Chancellor, the faculty and students have become aware of the danger
of racism and have taken steps to eliminate it throughout the University.

The Compittee recommends that the Chancellor continue to use his
administrative power to eliminate all racist practices which either
overtly or covertly threaten minority groups. |

It further recommends that the Board of Trustees give special attention
to the interpersonal relationships within the university, keeping in mind
~in their deliberations that the future of the university rests no less on
the internal character of her community life than on her physical properties
and fiscal endownment. |

We commend the Chancellor and the members of the administrative staff of
the University for their part in working with all parties related to the |
athletic program in attempting to reconcile Justly the differences which
have arisen between Black and White athletes and the coaching staff. We
recommend the continuance of their endeavors. We believe that all members
of the University structure must work together to resolve controversial

issues in a manner beneficial to the entire university community.
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HUMAN RIGHTS COMMISSION OF SYRACUSE AND ONONDAGE COUNTY
211 CITY HALL
SYRACUSE, N. Y.

COMPLAINT FORM

COMPLAIRANT'S NAME: DANA J. HARRELL

ADDRESS : 125 Haven Road, University Heights
TELEPRONE : 476-5019
ADDITIONAL COMPLAINANTS: Al Newton — 478-4680

Duane Walker - 1108 E. Genesee St., Apt. 201 -~ 475-4555

PERSON COMPLAINED OF: _ CCACH BEN SWARTZWALDER

ADDRESS : SYRACUSE UNIVERSITY
‘TELEPHONE : 476-5541
DATE OF INCIDENT TIME
Name of Additional Address Telephone
Vitness (es)
DR. ALLEN R. SULLIVAN SYRACUSE UNIVERSITY 476-5541 x 3600

Details of the complaint (Use second sheet if necessary):

1. In the summer of 1968, complaints were made to the Human Rights Commission
concerning racial difficulties on the Syracuse University football squad. The
Conmission at this time found cause for complaint and admonished the University
and the coaching staff. A suggestion was made that the coaching staff hold
neetings with the team to determine and discuss the depth of the 8ifficulty.

2., At a team meeting the question was asked whether there were any racial
difficulties on the team. An auswer of yes was givem. On information and
belief the black athlete who spoke up at that time was unjustly perceived as

a trouble-maker and comsequently removed from the team for what wae termed a
"medical reason.

3. 1In the spring of 1969 a group of concerned adults consisting of

Councilman Robert Warr and Drs. Ronald Walters and Allen Sullivan lodged formal
complaints of racial discrimination to the University administration in a
meeting with Dean Jim Carleton, Athletic Director James Decker and head

football coach Ben Swartzwalder. At this time, we the complainants, documented
that there was differential treatment accorded to players hecause of their race.

4. On several occasions, for example, black players were sent to the Dean
of Men for discipline whereas vwhite players, in some cases iavolved in more

serious incidents, would talk to the assistant coaches and get cousmselling.The

of fenses committed by ithe white players were unot reported to Coach Swartzwalder:
those of the black players were.
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5. Purthermore, vhen the traveling squad list was posted, black players would

be shifted from their regular position to one with which they were unfamiliar

on Thursday, the day the list is posted. Thus, they could not be on the
traveling squad, vwhich consists of the first two men for wach position. On
Monday after the road game, they would be shifted back to their original position.
On information and belief this did not happen to white players.

6. At the spring 1969 meeting, we suggested that the hiring of a black assistant
coach might be one way of monitoring the situation. At the same meeting we were
agsured that a black coach would be hired by £fall, 1969. This promise was not
met and & second promise was made that the coach would be hired for the spring
practice session of 1970.

7. 1In the psring of 1970, Floyd Little was brought in to practice for two days
and his appearance was represented as fulfilling the promise. However, on
information and belief, Mr. Little comes to Syracuse every year in April for

a few days to have his income tax coupieted, :

8. The misrepresentation of Mr., Little as the black coach was a breach of the
promised made to us. Thus, we initiated a bovcott of spring practice. We
.expressed, at this time, our desire to nplay football, but until the promise of
‘hiring a black assistant coach was met, we would continue to boycott.

9. At this time, an agreement was again made with the University administration
and coaching staff which established procedure for coach selection. A selection
ccmnittee consisting of Coach Swartzwalder, Dean Carleton and our player

representative, Dr. Sullivan. This committee was to interview each perspective
candidate,

10. On information and belicf, at this same time, 68 white players, with the
encouragement of the coaching staff, wrote a latter to the administration
indicating that there is not any racial problem on the team and that they would
not play under a black coach.

,11. For three nonths we heard no word from the University concerming theilr searth

for a candidate. We had contacted the administration every week after making the
agreement.

12. We then found out that a candidate had been secretly invited and interviewed
without informing us or our representative. This constituted another breach of
promise. Vhen we protested and insisted that the coach should not and could

not be hired unless he was interviewed by our representative, the University
sponsored a trip for two of us to Florida to interview him. The University press,
had, however, had a chance to interview the candidate when he was here.

13. When we returned from the trip, we recommended that the candidate be hired.

14, The day after we made the recommendation, Coach Swartzwalder told us that,
with the unanimous decision of his staff, some of us who are seniors would

not be allowed to play this season. Certified letters had been sent to our
homes asking us to declare our status by August 1 and it was at the ind{vidual
neetings that we were told we would not be allowed to play football. ’

15. When we asked why we were not being allowed to play football this season, we

were given no response by Coach Swartzwslder., On information and belief, no white
players were told they would not be aldowed to play football.

16, We therefore charge Coach Ben Swartzwalder and his staff with discriminatery



"APPENDIX B.

HUMAN RIGHTS COMMISSION

OF SYRAUCUSE AND ONONDAGA COUNTY

211V CITY HALL SYRACSE NEW YORK 13202 . TELEPHONE. 473.40695

MAYOR LEF ALFXANDER COUNTY EXECUTIVE., JOKN H. MULROY

August 23, 1970

Chancellor Corbally
Syracuse University
Syracuse, New York 13210

Introduction

This conference met in an attempt to communicate with every-
one concerned in a neutral atmosphere. The basis of the effort
was to allow the University and said complainants to discreetly
handle the problem without outside interference or conflict.,

the

The representatives of /Human Rights Commission were pleased
with the attitude in which the complainants and the respondent
co-operated to try to find a workable solution,

A factor of note is that the positions placed by both parties
strongly appeared to identify with the short or long-run interest

of the University in race relations and football, What seems to
be lacking, however, is communication between the parties, However,
discussions at the meeting resulted in progress in that direction.

Review of the Meeting

The major points discussed in the meeting were:

1. The history of dissatisfaction with the treatment of black

football players does' not begin with this incident but
extends back to 1968,

2, The lack of legitimate grievance procedures have added

the ingredients of frustration and mistrust to what was
a simple complaint,

3. The broken promise made by the University to hire a black

coach by the spring session of 1970 brought the problem
to a peak,

4. The Chancellor, for his part gave strong verbal assurance
to the players that he would follow through on his commit-

ments and cautioned them of the consequences of further
boycott,



Review of the Meeting

5. While Chancellor Corbally appears to have the personal
respect of all parties concerned, his commitment to hire

a coach by fall practice was doubted because of past
experiences,

6. Coach Swartzwalder acted in a summary fashion in dismissing
the football players. The only factor that appears to
have been considered is the coach's personal opinion of
the players attitudes.

Summary and Recommendations

Summary:

One of the most important factors in human relations manage -~
ment is the ability to instill confidence in those you supervise
that they will not be treated arbitrarily. Workers must feel that
the standards for reward or discipline are consistent. The single
point that was abundantly clear at our meeting on August 21, 1970,
was that coach Swartzwalder did not instill confidence among his
Black players. He also found it unusually difficult to explain to
any of us his standards for disciplinary action as applied in this

case. As a result he leaves himself open to the charge of arbitrari-
ness and possible discrimination.

The football players, on the other hand, did voluntarily choose
to miss practice for a protracted period knowing fully the possible
consequences., They apparently ignored assurances by you and your
staff that their demands would be met. Obviously they bear some
responsibility for the present situation. If coach Swartzwalder had
firmly established a well documented policy in these types of situa-
tions, and if he had followed these policies scrupulously, we would

be forced to negate any charge of discrimination. However, he did
not.,

Therefore, 1 recommend that:

1. Coach Swartzwalder should identify the commitments he feels

are necessary for the suspended athletes to indicate "good
faith" and be reinstated on the team.

2. The coach should also be prepared to establish procedures
to help instill confidence and trust in his players, He
should recognize that because of history and contemporary
events it will be far more difficult to establish rapport
with Black players than white.

3. We must recognize that this confrontation has effected
attitudes at all levels of the team. Therefore, some effort
should made to bring everyone's feelings out in the open,
While communication alone will not change all of the mis-

givings that exist, it might lay the groundwork for under-
standing.



Recommendations, contd.

4,

5.

NTP:dd

The suspended players, on the other hand, should be pre-
Pared to list the commitments that they would require from

the coaching staff to make them feel more secure as part
of the team,

The players should also be prepared to work with the

University in total "good faith" once both sides have come
to an agreement on terms.

Respectively submitted by,
/ltrman o

Norman T. Pinkard
Human Rights Commission of
Syracuse & Onondaga County

cc: Chairman of Human Rights Commission
Raymond Gantter

D. J. Harrell
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News from Syracuse University

Richard Wilson, Director
News Bureau

105 Administration Bldg.
Syracuse University
Syracuse, New York 13210

(315) 476-5541
Ext. 2781

Statemeat by John E. Corbally Jr.
Chancellor, Syracuse University
August 25, 1970

The current discussions related to the suspension of several students from our
football squad are complex and transcend the specific interests of football at Syr-
acuse. The problems involved connot be resolved in the harsh glare of publicity,

athletes and the football staff led to a boycott of Spring practice last May by
several hlack. athletes and that, as a result of protracted absence from practice,
these athletes were suspended from the squad, Nine athletes were involved, Two of
these men were reinstated to the squad following interviews with Coach Schwartzwalder
during the summer. On July 30, three of the students who were not reinstated filed
charges of discrimination against the University and Coach Schwartzwalder with the
Human Rights Commission of Syracuse and Onondaga County. On August 21, at the request
of Mr. -lorman Pinkard, Executive Director of the Commission, representatives of the
University, five students, and two staff members of the Commission met in a private
session to review the charges. on August 24, I received recommendations from Mr.
Pinkard containing his views of actions vhich should be taken to resolve the conflict
without the necessity of formal hearings on the matter,

These recommendations were as follows:

(1) Coach Schwartzwalder should identify the commitments he feels are

necessary for the suspended athletes to indicate "good faith" and be
reinstated on the team,

(2) The coach should also be prepared to establish procedures to help
instill confidence and trust in his players. He should recognize
that because of history and contemporary events it will be far more
difficult to establish rapport with black players than white. .

(3) We must recognize that this confrontation has affected attitudes at all
levels of the team, Therefore, some effort should be made to bring
everyone's feelings out in the open. While communication alone will not

change all of the uisgivings that exist, it might lay the groundwork
for understanding,

(4) The suspended players, on the other hand, should be prepared to list

the comnitments that they would require from the coaching staff to make
them feel mom secure as part of the team.

(5) The players should a

lso be prepared to work with the University in total
"good faith' once bo

th sides have come to an agreement on terms,

Following receipt of these recommendations, Coach Schwartzwalder, Athletic Director,
Decker, Vice Chancallor Csrleton,. Assistant Chancellor "inters, and I met extensively

to review the proposals., Ve reached general agreement on the position described in
the following letter which I have today sent to Mr. Pinkard,
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August 25, 1970

Mr. Norman T. Pinkard

Human Rights Commission of Syracuse and Onondaga County
211 City Hall

Syracuse, New York 13202

Dear Mr., Pinkard:

for missing a protracted period of practice, in the interest of the young men involved
and under all the circumstances,_particularly recognizing the unfortunate misunder-
standings which surround this situatioa, Coach Schwartzwalder and Athletic Director
Decker will accept your recommenndations for conciliation, Enclosed 1s a statement
which if accepted and signed by any currently suspended member of the football squad -
who is otherwise academically eligible for Participation will result in his immediate
reinstatement to the 8quad under the conditiong specified. It should be noted that
these conditions apply to all members of the squad and do not represent differential
treatment of the suspended athletes. It should also be noted that the statement define:
a grievance procedure which will also be applicable to all members of the squad, The
coaching staff shares your concern for the Problem of attitudes and will continue

Mindful of the legal responsibilities of your office and of our obligation to
attempt to meet the established policies of your agency, we submit this response which
complies with your recommendations, 1In view of the imminence of a football season

and the necessary requirements of training it is important that students who desire
reinstatement to the football squad see or contact Coach

Wednesday, August 26. Ve appreciate your efforts in this matter,

Sincerely,

/8/John E, Corbally, Jr.
JEC:ew

Enclosure
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» 1970

In requesting reinstatement as a member of the Syracuse University football

squad, I concede that dismiss@l from the s
football practice for a protracted period during the Spring, 1970.

quad was a logical consequence of missing
I further recog-

nize that this absence from practice for a protracted period affects wmy status

with regard to the initial depth chart.

In support of my request for reinstatement

and as evidence of my desire to contribute meaningfully to the success of the foot-
ball team, I make the following commitments to the coaching staff and to the tri-

captains of the football team. I understand that these
every member of the football squad.

I.

II.

IIT.

Iv.

Ve

Vi.

comnitments are required of

I have reread andreaffirmed acceptance of the Code for Syracuse Athletes,

I promise a cooperative attitude and commit myself to 100% effort in all
drills and other assignments.

I am willing to play any position designated by the football coaching staff,

I will accept and follow all training rules established by the coaching
staff and all rules and decisions related to such matters as training table,
trip lists, trip schedules, ticket allocations, and housing. 1 understand

that these rules and decisions will apply equally to all members of the
squad,

I agree that it is a disservice to the team and to individuals concerned to
air grievances in the public arema. The grievance procedure outlined in
Item VI is the logical approach to the resolution of past and present com-
plaints and dissatisfactions and I will follow the proposed procedure,

I agree that all complaints or grievances will be taken up initially with
Coach Schwartzwalder or with an assistant coach. If this discussion does
not resolve the grievance, I shall discuss it with the Director of Athletics.

If still dissatisfied with the result, I will discuss the problem with the
Chairman of the Athletic Governing Board.

Signed:
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CODE FOR SYRACUSE ATHLETES

An athlete at Syracuse University:

Is aware of the value of intercollegiate athletics to the institution and to himself,

and will accept participation as an opportunity for self-development and for contri-
bution to the institution. He also accepts the responsibility that accompanies the

opportunity by regular attendance at practice, by an all-out effort, by loyalty to
his team, and support of the University.

Conducts himself as a gentleman always, on and off the campus, and never, through
misbehavior, embarrasses his University, coach, teammates, fellow students or family,

Considers it a privilege to represent Syracuse University and as an athlete re-
alizes that he will be in the public eye and hence is careful in his associations.

Meets all University appointments and obligations promptly and regularly, both
in the classroom and on the athletic field,

Conforms absolutely to the training rules established by the coach of his sport.

Obeys the instructions and orders of departmental staff members that are normal
and necessary for the operations of the sports program.

Reports immediately to the Director of Athletics, or his representative, any
suspected attempt to "fix" the score of a contest or any unusual request from outside

sources for information about his team. He neither bets himself, nor takes bets on
any athletic event,

Retains his amateur standing as defined ﬁy the Hational Collegiate Athletic
Association and the Eastern College Athletic Conference, and will not sign, or agree
to sign, a professfonal contract during his period of collegiate eligibility, nor will

he agree to be represented by an agent or organization for the marketing of his ath-
letic ability during this period.

Knows that willful disregard of this code can result in suspension from his

athletic squad and/or other disciplinary penalties, and possible gradation or cancella-
tion of financial aid.

Understands that when he feels that he cannot live up to this code, he so indi-
cates to the proper University official and withdraws from his sport.,
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» 1970

In requesting reinstatement as a member of the Syracuse University
football squad, I recognize that dismissal from the squad is a logical
consequence of missing football practice for a protracted period. I further
recognize that absence from practice for a protracted period affects the
status of a member of the squad with regard to the initial depth chart. In
support of my request for reinstatement and as evidence of my desire to
contribute meaningfully to the success of the football team, I make the
following commitments to the coaching staff and to the tri-captains of the

football team. I understand that these commitments are required of every
member of the football squad.

I. Ihave r'éread and reaffirmed acceptance of the Code for Syracuse
Athletes.

II. 1Ipromise a cooperative attitude and commit myself to 100%
effort in all drills and other assignments.

III. Iam willing to play any position designated by the football
coaching staff. '

IV. I will accept and follow all training rules established by the
coaching staff and all rules and decisions related to such matters
as training table, trip lists, trip schedules, ticket allocations,
and housing. Iunderstand that these rules and decisions will
apply equally to all members of the squad.

V. [Iagree that it is a disservice to the team and to individuals
concerned to air grievances in the public arena. I will exhaust
the grievance procedure outlined in Item VI prior to seeking other
means for the resolution of past-and present complaints and
dissatisfactions. .

VI. Iagree that all complaints or grievances will be taken up
initially with Coach Schwartzwalder or with an assistant coach.
If this discussion does not resolve the grievance, I shall discuss
it with the Director of Athletics, If still dissatisfied with the
result, I will discuss the problem with the Chairman of the
Athletic Governing Board. '

Signed:
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STATEMENT OF EXPECTATIONS BY THE BLACK ATHLETES
AND STAFF OF SYRACUSE UNIVERSITY

In accordance with item #4 of the conciliation recommendation of the
Syracuse and Onondaga Humanm Rights Commigsion--"that the suspended players
should be prepared to list the commitments that they would require from
the coaching staff to make them feel ﬁore secure as a part of the team'--
the foilowing expectations are éet forth:

1. There should be black professionals and other persomnel hired in the
Athletié Department of Syracuse Uhiﬁersity and in the coaching staff on all
levels.,

2. There should be a full scale investigation into the charges of racial
discrimination in Syracuse University Athletics by the Vice Provost for
Minority Affairs and the results of this investigation should be reported

to the Syracuse Uhiversity Community by the beginning of the second semester.
3. An Advisory Committee appointed by the Chancellor with the approval of
the black athletes should develop a monitoring system to assure that the
participacion of black playéiéwigucommensuréte with their skille and talents.
Persons on the Advisory Committee should be drawn from local community gréups
and black athletic alummi.

4. The University should undertake immediate stepe to fulfill the require-

ments of items #2 and #3 of the Conciliation recommendations of the Syracuse

and Onondaga Human Rights Commission which state the following:

1. The coach should prepare a written plan to establish a new rapport

with black players in the 14ght of historical and contemporary eveats.

11. A sensitivity program should be developed to facilitate communication

and positive attitude developnent among the athletic department and its
participants.
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STATEMENT OF UODMMTITTMFNT
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I, a merker of the Syracuse Mpiveraity foothall savad, comrit wvaelf

to the 1deals of aportsmanship. As evidence of this cormittment and desire

to achieve excellence in foothall and to unhald the winnine tradition of

Rvracuse, T make the followinp commiztments to the coaching staff and the

cantains of the foothall team:

T reaffirm my acceptance of the Cnde for Svracuse Atheletes.

T oromise a cooperative attitude and full coonaration in all drills
and other assignments.

I am willing to play anv position desienated hy the coachine staff
that will fully utilize my abilitien.

1 will accept and follow all trainine rules estahlished by the coach-
ine ataff and all rvles and decisfons related to suck matters of
trajeing tahle, triv lists, triop schedules, tictet allocatiorns and
housinpg. T understand that these rules and decir{ons will anpnlv
equally to all members of the aqnad.

T apree that a arievance and annesls procedure ir necessarv and that
it should involve the discussion of complafnts first with the coach-
ing staff, and if the solutfon is vneatisfactorv. such cormlaints mav
be aprealed to the Athletie Covernine Roard.



APPENDIX G.’

September 21, 1970

Spokesmen for the eight black student athletes who declined to participate
in 8pring football practice and subseguently were not invited to return to the
squad delivered a two part document to the Charcellor’s 0ffice on September 17.

The first part of this document is headed "Statement of Expectations by the
Black Athletes and Staff of Syracuse University”. The mogt significant item
contained within these expectations is the desire for a full scale investigation
of charges of racial discrimination in Syracuse athletics in additioh to that
which already has been completed by the Syracuse and Onondage County Human Rights
Commission. According to the administration with the endorsement and support
of the Athletic Department and coaching staff will appoint immediately an
investigating committee to review all the matters contained within the "Statement
of Expectations”. The committee will be asked to convene at once and to produce
a comprehensive public report. This comuittee represents an extension of a
University position which was presented to the Human Rights Commission and
vhich vepresent our comnitment to the resolution of problems on campus within a
framework of rationality and open exchange of information.

The second part of the document~--"Statement of Commitment"--was signed by
cach of the eipht black ctudent athletes. While the statement is in many
respects similar to tﬁe request for reinstatement which these athletes
previously declined to sign, it is élso different from that statement in
significant ways. Despite these differences, the administration has reviewed
the request thoroughly and has held lenpthy discussions with personnel of the
Athletic Department. On the basis of our review we do not consider the rein-

statement of the suspended players to the squad as advisable at this time.
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News from Sy racuse Univessis
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Richard Wilson, Director
News Bureau

183 Adraiaistration Blu"
Syracuse University
Syracuse, New York 15210

(313) +76-5541
Ext, 2781

» Immcdiate p3loesyd

Coach Zon Scbwar‘cz’-.-:alder tonlght rocomeended $o Chsncsllior
“Jokn Ee Cordbally Jr. tho re"ﬁ.s cateomeat of tho elght su..pv...ded Dloss
athaotes after a squad vote Yo take tho players back. Chaincellcw

Corbolly announced that ko was accepbiag thoe rocommendat lon of
Coach Schirartmwalder ané tho players will be roinsiatod fmmwsdlabely.
Chancellor Corbally &lso announced that most of his tructice=~lacu
studoat coumitvtoo to investlgate tho allogations of the black cthicios
rogerdlng racisl dlscrimination have now accepted their appoinie-
ments. Tholr names ars expocted to be announced Wednesdaye
Caancellor Corbally said: "The committee will bo coavencd by
Vies Chancolilox Jim G, Carleton as soon as ;oos'si'ble, to noet ox a
tight tine scacdule and propare a comprenons ive repo:-"o ay its
canliesy convonrlionsds The committes will look into al.l. of the
blacz athletos® allegations,; take Lostimony Ifrom athlotos ard
cocuches and exanine any othexr wi‘bnosses".an'd evidence 1y decus

ralevento

#



APPENDIX I.
Syracuse University Press Release - September 23, 1970

Syracuse University Chancellor John E. Corbally, Jr. today announced the names

of the 12 members of a trustee-faculty-student committee who will investigate
aliegatiogs by black athletes of racial discrimination.

Dr. Jim G. Carletonm, Vice-Chancellor for Student Affairs, is a non-voting member
of the committee. He said it will meet for the first time Thursday, September 24.
The trustee members are William S. Clark, Bishop W. Ralph Ward, Jr. and

Morris S. Weeden.

The stﬁ&ént members are Joseph DiPrisco, a junior in the College of Liberal Arts,
Robert L, 81ilver, graduate student in engineering and president of the Graduate
Student Organization, and Alan Stamm, a senior in the College of Liberal Arts and
editor-publisher of Dislog, an independent news weekly,

The faculty members are Otey M. Scruggs, professor of history, Donald W. Meinig,
professor of geography, and Mrs. Pauline A. Atherton, associate professor of
library sciehce.

Three other members were nominated by the director of athletics, James H. Decker,
by the Student Afro-American Society (SAS), and by the provost and vice chancellor
for academic affairs, Melvin A. Eggers. Decker nominated Donald E. Kibbey,
professor of mathematics, the SAS nominated Dr. Charles V. Willie, professor

of sociology, and Dr. Eggers nominated Dr. John L. Johnson, assistant provost

for minority group affairs.
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STATE OF NEW YORK
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September 18, 1970

Chancellor John Corbally, Jr.
Syracuse University
Syracusa, New York 13210

‘Re:  V-CE-688-70

Al Newton, Jr. - Vs

Syracuse Universaty, ataletic

Department, and Coach, Ben Swartzwalder

Dear Chancellor Coxrbally:

anlosed you will find a copy of a complaint recently f£filed with this

Division, in which you have been named as a respondent.

In accordance with

provisions of the New York State Human Rights Law which xequire prompt service

o2 a complaint upon all respondents, you are hereby notified of the filing
of this complaiat.

. In the very near future, you will be contacted either by telephcne

or in writing by a representative of this office, for the purpose of
investigation of the complaint.

Should vou have any questions prioxr to being contacted, you may call
this office and discuss them with a member of this staff.

Very txuly yours,

Jal 7/% Uz

Neal M. Hoffnan
Regional Directox’

" Syrocuse Universily .
aerin

o """'k‘.‘.' 11070
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sesmondans: SUTecusa Univeusity, Achletic Dogarzient and Ccach Een Swartzwalder

.

.. On dunZfezent occasions tac hiriag of a black coach was prcwosed by the athletic
eeetunesv. W 80 not fool that thesc pramises were made in good Zaizh as T
Ta_versity &i@ not actively souk out sdplicants ané at least in one instance, éid
aoT Zsliow through on one .pplicant. Finally after bringing the mattexr to higher
:éminissrativa parsonnel &.c a boycott, a black coach was hired. We feel that 2ad
nize »layers recuested a change or addition to the staff, the matter would hava:
puean given prompt and serious attention. ' :

%,

. icn Swartzwalder said o several black players "Be a football player Iirst and N
eexs, Siack or whatever, you want tq be second”. I éo not feal that as blacks we
shouid ba expected to icnore violations of our civil rights., DNox o T fesl thet we -
snousd ba subiected to what we believe to ba discriminatory practices that demean, our

4

" prida and dignity. . .

I have not commenced any civil, criminel or edministrative action.or proceedizg
in eny court ox administrative agency based upon tho- same-gricvance.

6. s a rasult of our sfforts to protect our human and civil rights, as well as oux
dignity, we have been told that wa “cannot re-join the team under any circunstances”.
We Zacl that had whita players attempted to protect their xights, they would be
permitted to return to the teanm.

7. <hereZore chzrge the respondent with an unlawful discriminatory practice in
violation oF the Human Rights Law of the State of New York by denying me the usae of
i=s facilities because of my race and coloerx. I am Black.

g

STATZ OF NEW YORX ) es: /7 £ i
COUNTY CF GNONDA y o 17 wfod
o ¥ GNONDAGA L L2 il A :
'-‘(Sigaa:urc{of[(:omplaiaan:) e
-, ., o " y
20 :'-,;e-n. » deing dely sworn, deposes ond says: thaz he 4s the
Compialntal aoreln; that he has read the Ioregoing compicint and knows the
contenss :* Teof; that the same is true of his owa knowledpe except s te =i
Tetzers thereln stated on information and belicf; and that as to chose motser
‘ne delieves the same to be true. gy
: ; Yl .
Subgcribved and sworn to bafore me -,// /-/’ {4 h.{-"/ O’
wis tre Id PR - 9 - .
tais 3 <oy of Scptombder s ? 1970. oa [ (Signacuze/of Complainant) .

Le oo dlilawa dine



ST4TE OF N YORK .: EXECUTIVEZ DERARTMENT

DIVISION OF EUMAN RIGHTS :
oz the complainc of :
AL NEWION, JR. ' Complainaat, :

.

agaiast

coPLAINT No, L~ C L. L7P-7¢

SYRACUSE UNIVERSITY, ATHLETIC DEPARTMENT AND
COACH, 3EN SWARPZWALDER

Respoadent.
I, Al Newton
vesiding 2t _ 611 Walaut Ave, Syracuse Tel No._478-4680

Sharge _Syzacuse University, Athletie Depaxtment and Coach, Ben Swartzwalder

Tal No.

whose addraess is Svracuse

with aa unlawful discriminatory practice relacing to education on or about

July, 1970 and continuing

becsuse of my RACE {XX), COLOR (XX¥, RELIGION ( ).

The particulars arae:;

i. I have been playing foothall at Syracuse University since Fall, 1967. initiauy '
I put forth maximum effort to play my best and to xetain a good attituda towards
=y fellow players and coaches. : .

2. During my Soprmore year I bacame aware of a doubla standard in choosing playexs
for team positions. ..

?referential Treatment for Players:

A. Upgon information and belief, the procedura is for an upper classman with the
oSt experience to ba given priority for an open position. Black players are placed
iR accordance with this policy. White freshman players, however, have moved into’
varsity slots without any experience as a varsity player.

3. The lack of disciplinary procedures caused the coaching staff, which we beliave
To be discriminatory and racist, to act arbitrarily on diseiplinary issues. 3Black
piayers have been given more- severe' penalties for less severe acts than whitas.

C. Furthermors, when the traveling squad list was bosted, black players would be
shifted from their regular Dosition to one with which they were unfamiliar oa
Thursday, the day the list was posted. Thus, they could not be oa the traveling
scuad, which consists of the first two men .for each Dosition. Oa Monday after a
©o2d gume, they would be shifted back to their original position. On information:
und belief, this did not happen to white player, ' ’

3. On different occasions black players have been subjected to derrogatozy comments

by ple.lyerg and coaches. This.has baeen brought ‘to the attention of the nead coach
and administration without anything being done. ‘
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APPENDIX K.
Septemb?r 27, 1970
M3t chancelleor Corbally
SROE . Tre Tizht 3lazck Athletee snd Plaver Representsatlve
Ty Lo ICTION oF “ﬂXTg;ggk”i§;NSTKTEMﬂwlﬁ
3.2 e =gl that thers was never vote taken i reinstéte us

PO
;,:z.:.'».,‘.‘.v s

apt rather theTs Was a vote to relustate Saturday's game. In

wiew =f the sesurlties used, 1t appaers that this at-empted use

of us waes unnecessary. “vau aould hnve xept the game £aing without
cyan mantisrine our ames.

aep Qehwastzenider, whtle in the meeting with Comm\ssioner

Mangun indiseied thul he did not Tecominend our returrn. Be only in-

Jrasaved thal W2 woul. fallow the instructions of his superioiv

et 1a 1ncldenually wotnting toward adninistresion offfisisls, ko

)
nag «¢ ingsnilens of accepiting us or regolving the immediate

+

tauung 2.0, fee\ NES ~uprently existing betwaen us and the whlte

nlayers. . il surrent "hands off* policy only serves ro cloud the
W3V e

he whitea players furtner clouded- the yggue for us with

the followlag serles of statements:

1. wlt ﬁthe declgton ) should never have been made Yy us,
bat by the Urniversity.”.

2, "ve were given a chance to vote on whether or not to
. pley the game, not on whether or not Lo accept the
rlacka."

3. "The team ig 100% in favor of playing the game and
. 100% agalnst taking back the black players.®
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In Cormmigsioner’s Hanzum telegran he requested our restoru-

v1en cending Hha resclutlon of the controversys

Instead, e Yelieve that we have'w;tnessed a university ad-~

mirietration somritted to nacifylng the issue through trickery.

v pgt, we balieve that you coerced the white athletes by

usine the gare 2& 8 syhynping stick."

e hellieve that you acted as if there had been &

onszent had never teen

‘Secgn,

peinesetament arreenent even though our ¢

Flven.
third, e bellieve that Ben Schwartzwaldrr used the white

athletes vatrer Lhan to gtand and makXe a decislon whlch was right-

Mally is At 1 2081,

Th gherh, Wwe helleve that the administration, The Athletlc

nenarhnent, ~n nen schwartzuwalder haye shown 11ttle initlative

3r. pesolvinge the foothetli situation.

Ve, therefors, join our nrothers and silgters in the struggle

arainet racisn 2ad A1eerinination.

e ecar orly gne thos you, too, wlll joln thils struggle,






